
EASTHAMPSTEAD PARK COMMUNITY SCHOOL 
Equality Policy Statement 

 

 
To be read in conjunction with our school's Vision and Values Statement 

For staff and prospective staff, this policy should be read in conjunction with the school’s 

Equal Opportunities Policy. 

Vision Statement 

“It takes a whole village to raise a child” 

Introduction 

We welcome our duties under the Equality Act 2010 as both a provider of education and as 

an employer. 

At Easthampstead Park Community School, our vision is to deliver a school judged as 

outstanding, that lives up to its values and beliefs. Our sense of community is built around 

the quality of relationships between staff, students and parents with the emphasis on respect 

and pride. All members of our community need to communicate clearly and work with each 

other. “It takes a whole village to raise a child.” 

Our Values, Beliefs and Behaviours 

 We value and respect all people for their knowledge, experience and capabilities. 

 We value our heritage and we believe families and our local community can play an 

inspiring and purposeful role in young people’s learning. 

 We believe that all young people from every kind of background should be equally 

recognised as being creative and individual. 

 We believe that learning should engage all members of the community in order to 

support them in fulfilling their personal and academic potential. 

 We expect everyone to demonstrate through their actions and behaviours, respect 

for themselves and the community – people, property and the environment – and 

take pride in what they are capable of achieving. 

 We expect parents to be involved with the school, taking an active interest in the 

development of their own and others’ children, and for staff to seek opportunities for 

parents to come into school. 

This document outlines the principles which will guide our approach to working with our 

school community and enabling an open culture. 

 

 

 



National Local and Legal Context  

We recognise that we have duties under the Equality Act 2010 in relation to the school 

community to eliminate discrimination, advance equality of opportunity and foster good 

relations in relation to age (applicable only to staff), disability, ethnicity, gender (including 

issues of transgender, maternity and pregnancy), religion and belief, sexual orientation and 

marital status (applicable only to staff). 

We also recognise that we have a duty under the Education & Inspections Act 2006 to 

promote community cohesion, i.e. developing good relations across different cultures and 

groups. 

We also appreciate that these duties reflect the international human rights standards as 

expressed in the UN Convention on Rights of the Child, the UN Convention on the Rights of 

People with Disabilities, and the Human Rights Act 1998. 

School Context unvalidated ROL data 2015 

Easthampstead Park Community School has a roll of 820 pupils which is below the national 

average of 945. The %age of girls is 48.2% compared with 49.7% nationally. 31% of 

students are eligible for free school meals compared to schools nationally (28%). The 

proportion of students who are from ethnic minority background is 16.7%  below the national 

average of 26.9% and 32 nationalities are represented in the school. Approximately 13% of 

students have additional Special Educational Needs which is in line with the national 

average of 12.4%. The school roll is 88.5% stable compared with the national average of 

91.9. The school deprivation indicator is between the 40th and 6oth percentile, 0.17 

compared with a national DI of 0.22. 

Principles 

To fulfil our legal obligations, we are guided by a number of principles. 

1. All pupils, families and staff are of equal value 

We see all pupils, potential pupils, their parents and carers, and staff as of equal value: 

● Whether or not they are disabled 

● Whatever their ethnicity, culture, national origin or national status 

● Whatever their gender and gender identity 

● Whatever their religious and non-religious affiliation or faith background 

● Whatever their marital status 

● Whether they are currently pregnant or have recently given birth 

● Whatever their age 

● socio-economic background  

 

  



2. We recognise and respect difference 

We recognise that treating people equally does not necessarily involve treating them all the 

same. We recognise that our policies, procedures and activities must not discriminate but 

must take account of diversity and the kinds of barriers and disadvantage that staff, 

parents/carers or pupils may face in relation to their protected characteristics. 

Protected Characteristics 

● Disability – we note that reasonable adjustments may need to be made 

● Gender (including transgender) – we recognise that girls and boys, men and 

women have different needs 

● Religion and belief – we note that reasonable requests in relation to religious 

observance and practice may need to be made and complied with 

● Ethnicity and race – we note that we all have different experiences as a result 

of our ethnic and racial backgrounds 

● Age – we value the diversity in age of staff, parents and carers 

● Sexual orientation – we respect that individuals have the right to determine 

their own sexual identity and that they should not experience disadvantage as 

a result of their preference 

● Marital status – we recognise that our staff, parents and carers may make 

their own personal choices in respect of personal relationships and that they 

should not experience disadvantage as a result of the relationships they have 

● Pregnancy and maternity – we believe that individuals should not experience 

any unfair disadvantage as a result of pregnancy or having recently given 

birth. 

● We foster positive attitudes and relationships, and a shared sense of 

cohesion and belonging. 

 

3. We intend that our policies, procedures and activities should promote: 

● Positive attitudes and interaction between groups and communities different 

from each other 

● An absence of harassment, victimisation and discrimination in relation to any 

protected characteristics 

 

4. We observe good equalities practice in relation to staff 

We ensure that our policies and practices for all staff and potential staff throughout the 

employment lifecycle, i.e. from recruitment through to the cessation of employment and 

beyond, are applied fairly and consistently across all groups with full respect for legal rights, 

taking into account aspects applicable to particular groups (e.g. duty to make reasonable 

adjustments for disabled staff). 

5. We aim to reduce and remove inequalities and barriers that already exist 

We intend that our policies, procedures and activities avoid or minimise any possible 

negative impacts and we aim to reduce inequalities that exist between groups and 

communities different from each other. 



 

6. We consult and involve to ensure views are heard 

In our development of policies, we engage with groups and individuals, including pupils who 

are affected by a policy or activity to ensure that their views are taken into account. For 

policies and activities affecting pupils, we will take account of views expressed at school 

parliament; for parents, through parent governor representation and for staff, through staff 

governor representation. Where necessary, we will consult more widely with specific groups. 

7. We aim to foster community cohesion 

We intend that our policies, activities and curriculum foster greater social cohesion and 

provide for an equal opportunity to participate in public life irrespective of the protected 

characteristics of individuals and groups. 

8. We aim to base our practices on sound evidence 

We maintain and publish information annually to show our compliance with the public sector 

equality duty, set out under section 149 of the Equality Act 2010. Our current equality 

information can be found in Appendix A to this policy statement. This information will be 

reviewed and re-published annually. 

9. We set ourselves specific and measurable equality objectives 

We develop and publish specific and measurable objectives every three years based on the 

evidence that we have gathered (principle 8) and the engagement we have been involved in 

(principle 6). 

The objectives can be found in Appendix B to this policy statement and take into account 

both national and school level priorities. 

We will set ourselves new objectives every three years, but keep them under review and 

report annually on progress towards achieving them. 

Application of the principles within this policy statement: 

The principles outlined in the policy statement will be applied and reflected in: 

● The delivery of the school curriculum 

● The teaching and learning within the school 

● Our practice in relation to pupil progress, attainment and achievement 

● Our teaching styles and strategies 

● Our policies and practice in relation to admissions and attendance 

● Our policies and practice in relation to staff 

● Our care, guidance and support to pupils, their families and staff 

● Our policies and practice in relation to pupil behaviour, discipline and 

exclusions 

● Our partnership working with parents and carers 

● Our contact with the wider school community 

 



Addressing prejudice and prejudice-related bullying 

The school is opposed to all forms of prejudice including, but not limited to, prejudice related 

to protected characteristics. We will ensure that prejudice-related incidents in relation to staff 

and pupils are recorded and dealt with appropriately. All racist incidents (and actions taken) 

are reported to the LA. An annual summary report is made to the Governors’ Student 

Support Committee. 

Roles and responsibilities 

The Governing Body is responsible for ensuring that the school complies with legislation, 

and that this policy and its related procedures and action plans are implemented and that 

arrangements are in place to deal with any concerns or unlawful action that arises. 

The Headteacher is responsible for the implementation of this policy, ensuring that all staff 

are aware of their responsibilities and given appropriate training and support, and for taking 

appropriate action in any cases of unlawful discrimination, harassment or victimisation. 

All staff are expected to work in accordance with the principles outlined in this policy to: 

● promote an inclusive and collaborative ethos in their practice 

● deal with any prejudice-related incidents that may occur 

● plan and deliver curricula and lessons 

● support pupils in their class who have additional needs 

 

______________________________________________________________________________ 

Reviewed and Revised:     November 2016 
   
Responsibility for Implementation and Review:  Headteacher 
                                                                Steering Committee 
  
Date of Next Review:     Autumn 2017 
 

 

  



Easthampstead Park Community School Equality Objectives Appendix A 

 

Equalities data based on 2014 results 
Student data 

Information Evidence and commentary 

Value Added Data   
● by gender  
● by ethnicity   
● by SEN  

(NA = National Average ) 

Girls - 1006.8 (NA = 1011.3) 
Boys - 992.5 (NA = 988.9) 
White British - 996.4 (NA = 993.9) 
All other ethnic groups are not statistically 
significant 
SEN (without statement) - 961.7 (NA = 971.2) 
School action - 989.2 (NA = 984.5) 
School action plus - 909.6 (NA = 946.6) 
Statement - 1031.7 (NA = 968.5) 

Attainment in English and Maths by gender 
2014  

English: 
Girls A*-C - 83.6% (NA 2013 = 75%) 
Boys A*-C - 73.4% (NA 2013 = 60%) 
Maths: 
Girls A*-C - 70.8% (NA 2013 = 71%) 
Boys A*-C - 72.2% (NA 2013 = 70%) 

Attainment by ability 2014 Percentage of students achieving 5xA*-C 
including English and maths by ability group: 
High - 100% (NA = 92%) 
Middle 43% (NA = 50%) 
Low - 0% (NA = 5%) 
 

Value Added 2014 (EBACC subjects) and 
progress  

English 
Girls - 1002.5 (NA = 1001.6) 
Boys - 1000.5 (NA = 998.5) 
74% achieved expected progress (NA = 70%) 
40% achieved more than expected progress 
(NA = 32%) 
 
Maths 
Girls - 997.3 (NA = 999.7) 
Boys - 999.3 (NA = 1000.3) 
44% achieved expected progress (NA = 65%) 
10% achieved more than expected progress 
(NA = 29%) 
 
EBacc Science 
Girls - 998.2 (NA = 1000.3) 
Boys - 1001.1 (NA = 999.7) 
EBacc languages 
Girls - 996.6 (NA = 1001.4) 
Boys - 1000.8 (NA = 998.3) 
EBacc Humanities 
Girls - 995.9 (NA = 1001.0) 
Boys - 999.4 (NA = 999.0) 
 

  



Grouping of students  When students arrive in school they are placed 
in mixed ability tutor groups based on the criteria 
applied to all students, whatever their 
circumstances. As a result there is a good 
spread across each tutor group. Setting takes 
place in Maths in Discovery (Y7-8) with 
Foundation subjects remaining mixed ability.  
 In Destiny (Y9-11) setting takes place in the 
core subjects only.  

Attendance/Absence by Gender/Group Overall absence is 5.7% compared to 5.1% 
nationally 
Absence rates: 
girls is 5.8% (NA = 5.2%) 
boys is 5.6% (NA = 4.9%) 
FSM is 7.8% (NA = 7.3%) 
School Action is 6.5% (NA = 6.5%) 
School Action Plus is 12.5% (NA = 8.7%) 
Statement is 7.2% (NA = 7%) 
EAL is 4.9% (NA = 4.4%) 

Exclusions 7.2% (NA = 6.87%) 
Girls - 2.43% (NA = 4.06%) 
Boys - 11.85% (NA = 9.65%) 
The exclusion rate for students with SEN is 
above the school average and higher than the 
national average. 

Participation in the School Council by Race & 
Gender 

Membership of the school councils and Student 
Parliament changes each year. The councils are 
made up of tutor group representatives elected 
by their tutor group. 
Student Parliament is made up of year 
representatives who are chosen from the tutor 
group representatives. 
 
Of the 59 members of the school councils: 
Girls - 29 
Boys - 30 
FSM - 19 
EAL - 9 
SEN - 7 
Of the x members of the school parliament: 
Girls - 4 
Boys - 6 
FSM - 3 
EAL - 1 
SEN - 2 

Ethnicity of Students Percentage of students from minority ethnic 
groups - 16.1% (NA = 25.6%) 
 

 

 

  



 

Easthampstead Park Community School Equality Objectives Appendix B 

We recognise that the public sector equality duty has three aims, to: 

● Eliminate unlawful discrimination, harassment and victimisation and other conduct 

under the Act 

● Advance equality of opportunity between people who share a protected characteristic 

and those who do not 

● Foster good relations between people who share a protected characteristic and those 

who do not 

We have considered how well we currently achieve these aims with regard to the protected 

characteristics under the Equality Act (race, disability, gender, gender reassignment, age, pregnancy 

and maternity, marital status, sexual orientation, religion and belief and sexual orientation, religion 

and belief). 

We have also involved staff, pupils, parents and others from time to time in the following ways: 

● Parent surveys 

● Student surveys 

● Ad hoc on line student surveys 

● Involvement of the student council 

● Staff survey 

● Contact with parents representing pupils with particular protected characteristics 

● Contact with the local community and disability organisations 

 

Having referred to and analysed our equality information, we have set ourselves the following 

objective(s)taken from the S-RAP 2015-16: 

10. To constantly review and develop the school’s raising standards structure to promote and 
support the 4 x A’s attendance, appearance, attitudes and achievements 
 

AHT Raising Standards  
11.  To review the implementation of PHSE including SMSC and British Values, linking learning 
with assemblies, outreach programmes external speakers and charity awareness. 
Implement DfE guidance paper November 2014  Promote fundamental British values through a 
strong inclusive ethos and effective school relationships,  via restorative justice approach building 
students’ self-knowledge, self-esteem and self-confidence 
Deliver an assembly programme to ensure that respect and tolerance is promoted for people of all 
faiths, races and cultures and promotes British values of: 

● Democracy 
● The rule of law 
● Individual liberty 
● Mutual respect and tolerance of those with different faiths and beliefs 
● In 2015-16 promote students’ understanding of democracy and the politic system 

via  School Parliament and Council elections 
AHT Aspiration 

12. To rebuild the House System so that the wider contributions of all are valued 
AHT Aspiration 

13. To improve the overall attendance of students from Y7 – Y11 
Senior Teacher Destiny 

 


