EPCS Total
Reward Package

Terms and Conditions of Employment Pension
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conditions of service have been drawn up in close BifeuELGEEY
consultation with the main professional associations

and affords employees benefits surrounding issues

such as sick pay, Maternity/ Paternity entitlements,

redundancy arrangements etc

Family Friendly Policies Classrooms

In recognition of the challenges faced by all employees |RA\INe] eI EX Lol IETR=RI=1 | N e o U fol=1e R=Tafo N {=E HUI {3
from time to time, we offer a range of family friendly |Rel=5SZe]elelelaq]elUit=IETaTo Mlaid=Ye=[oid\/=MgTid=T oo - 1o BN\ ETs\V;
policies. These enable colleagues to attend key events, |Kel=]sElataal=IaiEIRE] (=0 aloIV[I=To BT W o1U1 g oTo X {=IN o IUT || Ael= g} ¢ =5
such as graduations and wedding ceremonies, in [REleeelsalaglelsFdle]aMRUIaITs UI=|\WAREY| I d{=F el o =I5 LGS 4 FAVC!
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dependents. stimulating displays.

Induction Meetings Campus

(S ol g IRVZSF TN SV =Tl o T Vel olo] | SET{U IO E [ad (oo EV-MIIMEM We enjoy a beautiful and extensive campus and we
bespoke series of induction meetings during term 1. CUEEShRGERNTlddaE] GO CllIRVEIE SN
Similarly, teachers joining mid-year have access to [aCUNI-SUNSIEEREIIETN TG-S LTS ECICRTEEELIEIEY
learning opportunities to support them during their Site Team work hard to ensure that fantastic site affords
early days. Due to the timings of their appointment colleagues the opportunity to enjoy our well-tended ‘green
; ; @l space’ during their working day.
support staff have access to a rolling programme of
induction sessions.

Appraisal Staff Socials

Our robust appraisal processes supports colleagues in [RARYGENE l-{Ne) ¥ Vi BT FINCIVI=T ol & 1=N o =1 (o i o [0 ]V =4 s o] U}
agreeing SMART targets at the start of the appraisal [ReaEREEINIRTel]e13Y-R0 V&I oTol VA 1o Yo dat SV g [T =L 101
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to re-visit their objectives to ascertain progress, with a |RE{eRWAe[sid[eTaE1|\ARCIAVE [d (1 aVANe) - (o8 \VA | [ (<o T s o) i =18
final appraisal review being carried out annually. At JRialgeIsf={sTelUias s [SIAVIETEN (o I=1oF- | o] [SANelo] | [ET{U[SE IR Lol g o =151
this point, training needs are established for the |R¥ef=Lida[SAWaT| S8 CETRaT[af-3E N AS <1 VA WA R (SR o TISRVZE T8
workforce for the following year. have included baking, yoga and badminton.




Continuous Professional Development Bracknell Forest Benefits
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REIS T Na e a1 aa (g I ETa R [o e (RN W VAET S =16 | MO I access to a range of benefits including obtaining a bike
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web-based system Bluesky to manage our CPD, SA{elly passes. Find out more a
I EIRE I (e A ISV [T oT A A EV T - A O SE el di =l www.benefitchoices.bracknell-forest.gov.uk/
member of the Bracknell Forest School Alliance, the

Forest Learning Alliance and the Wellington College

Teaching School Alliance which enables preferential

access to a further range of CPD opportunities.

Salary Increments Perkbox

Our Governors believe that hard work should be |RWERSTeIleMeI0 [ i=ETelal=gR to N 01| \ATH\ IS di (g Mo U] S d0le (10}
appropriately rewarded and, as such, performance [RELleRSEalER{e ML=\ go Ra ol [N=DCel=] | (=] g Y =l o] i oL VY]
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and evidence of meeting the professional standards. [REISCRs (SN af={=00) il 5 [T={ s WS da =L B=TaTe Yo 1AM =T 11 (=TS
All staff benefit from annual cost of living rises, when [RIlel[¥e /I - TS = 10 o =180 E1E GLEIE (e el [a S EINO o[
awarded. of the top perks enjoyed by staff is a free cup of coffee

at Cafe Nero every month! Find out more at

www.perkbox.com/uk.

Promotion Prospects Maths early-career payments
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DIVER (oo N[ U a [ (o NI=N@ DN o CY-{=RE[1[s Mol JU o] CIEEIM course in the academic year 2018-19. Eligible teachers
(o] Lo Yol N 1o A o) eI [R (=L-Tel o I[P Mol I CETAVMENER=(1s sl Will receive early career payments of £7500 each in
(oo I (o lo] o] =1{g o) o] o] d=Te Mol =1 {d o [T | oIV [ el aTolo] e/ their third and fifth years of teaching. This is £2500
elsewhere. higher than the standard reward of £5000 offered on
the same basis elsewhere in the UK.

Teachers’ Student Loan Reimbursement

Bracknell Forest is the only area in the Thames Valley
able to offer eligible teachers the opportunity to apply
for the reimbursement of their student loan
repayments. To be eligible, teachers must have
obtained QTS between 2013-2019, be employed in our
school from Sept 2018 onwards, and be teaching an
eligible subject - Language, Physics, Chemistry, Biology

OO

or Computer Science. Teachers will be eligible for %
reimbursements for up to 10 academic years following

the year in which they were awarded QTS starting with
loan repayments made in 2018-19.



http://www.perkbox.com/uk



